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Introduction

Enhancing quality of life for the faculty members who are teaching higher education
and helping them in performing their research is crucial matter for academic research.
Quality of life is not only linked with job satisfaction rather it covers various aspects which
include work life balance, quality health, family time, workload etc. Faculty members have
great significance for educational institutions as their satisfaction directly impacts the
quality of education. Past research has shown that a positive work environment and
support from peers can impact one's quality of life. Likewise, professional growth, job
stability, and independence can improve one's well-being. Nevertheless, the rising
academic responsibilities and external influences on professors may have repercussions on
their mental health and job satisfaction. This study aims to identify current strategies used
by organisations to enhance the quality of life for faculty members and offer suggestions
for the future.

The quality of life is crucial for both faculty and students as it directly impacts the
quality of education provided. Educational institutions must ensure a conducive
environment for staff to work efficiently. Several factors impact the quality of life of
faculty members, such as workload, work-related stress, student feedback, and social
interactions etc. Evaluating faculty members' quality of life is crucial for educational
institutions. A positive work environment can improve job satisfaction, retention rates,
educational quality, and staff productivity (Kermansaravi et al, 2014). To comprehend
the various dimensions contributing to enhancing quality of life, it is essential to study
them for designing strategies and adjusting policies accordingly. Past research has shed
light on the impact on faculty members' quality of life, emphasising the significance of
work stress, job satisfaction, and maintaining work-life balance. However, there is still a
gap that needs to be explored to understand the comprehensive differences based on
variables such as gender, age, and experience. This will provide a holistic approach to
grasp the importance of quality of life for faculty members and pinpoint areas that
require improvement to enhance strategies and achieve desired outcomes (Kermansaravi
etal, 2014).

Studying the quality of life in educational institutions among faculty members is crucial
because it has a direct impact on their well-being, which in turn affects their performance.
It is crucial to gain insight into the quality of life of faculty members and how it varies
based on specific factors. This study has explored various dimensions such as family life,
mental and public health, professional growth, and the effects of workload on stress levels,
job satisfaction, and work-life balance. There is a shortage of in-depth studies that explore
various aspects such as public health, mental health, quality of life, and their impact on the
overall well-being of faculty members (Alves et al,, 2019). Similarly, variables such as
experience, gender, and age were not investigated, and their impact on quality of life was
not addressed. Understanding variations is crucial for achieving results and exploring
policies that promote a better quality of life. This study seeks to elucidate how the quality
of life of faculty members is addressed in educational institutions, the measures taken to
improve it, and the impact on members' gender and age. By exploring these aspects, the
research will seek to gain a deeper understanding of faculty members' overall well-being
and job satisfaction, which can have a positive impact on both the faculty and the students
they interact with, ultimately influencing academic performance.
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This study had three main goals:

1. To investigate the quality of life among faculty members by focusing on different
dimensions like mental health, family life, career development etc.

2. To analyze the role of educational institutions in enhancing the quality of life of its
faculty members.

3. Toidentify the significant difference in these dimensions for faculty members based on
the factors like gender, age, experience etc.

This research is important due to its theoretical and practical implications, as the topic
is crucial for scholarly investigation. Studying the impact of technological advancements
and environmental changes is crucial for understanding the needs and challenges faced by
members of institutions, as highlighted by various researchers. The study's results extend
beyond faculty members' quality of life to also impact students, as faculty members’
academic performance is closely linked to academic outcomes. Identifying issues in the
field allows stakeholders to develop strategies to maintain work-life balance, ultimately
enhancing overall quality of life. The study's results will be a valuable resource for
upcoming researchers conducting research in various geographical areas and societies.

This study focuses on identifying factors contributing to the enhancement of faculty
members' quality of life. It will explore various aspects such as work-life balance, mental
health, job satisfaction, and career development. Basically, the research will offer a
comprehensive insight into the factors that impact the well-being of faculty members. This
study will concentrate on faculty members from various disciplines while maintaining a
specific focus on a particular institution or group of institutions. This research will focus
on both the experienced faculty members currently employed at the institution and newer
faculty who have previously worked in educational settings to ensure a thorough
understanding and validity of the results. We will be conducting interviews and surveys for
data collection. In addition, a quantitative method will be utilised to determine significance.
The study will be carried out within a specific time frame and will not include data
from previous years. The study will be carried out with a strong emphasis on ethical
standards, ensuring that participants are treated with dignity and respect. It will be ensured
that their participation is voluntary and free from any external influence.

Literature Review

Definition of Key Terms

1. Quality of Life: Quality of life is described as including spiritual, social, and physical
well-being (Hobfoll, 2001). Originating in Western Europe in the mid-20th century, the
focus was on addressing material interests, evolving needs, and overall development
according to Gayathiri et al, (2013). The concept of "quality of life" was initially
introduced by A. C. Pigou and became prominent following World War II when the
World Health Organisation broadened its scope to encompass various aspects of well-
being (Gayathiri et al, 2013). Quality of life encompasses the holistic satisfaction and
well-being individuals experience across different facets of their lives, such as physical
health, mental wellness, social connections, and personal fulfilment. This covers
personal perceptions and measurable factors related to an individual's life situation and
their overall contentment and well-being.
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Idiomatically, quality of life is defined as "characteristics of the good life that were
dictated by normative ideas based on religious, philosophical, or other systems" (Ngan &
Khoi, 2020).

"An individual’s appraisal of his or her own life situation within a specific time span
"Procedurally, the researcher defines quality of life as "conditions related to work that, in
turn, contribute to affecting the levels of motivation, performance, and job satisfaction
among faculty members. It is measured by the degree obtained by the study sample on the
quality-of-life scale, which is represented in the following dimensions: quality of public
health, quality of family life, quality of mental health, quality of social life, and quality of
work life."

2. Faculty Members: In this study, faculty members are individuals who hold positions
within higher education institutions, such as professors, associate professors, assistant
professors, and lecturers. They oversee teaching, research, and providing leadership in
the field, which is essential for the growth and learning of students. This faculty not
only publishes their own articles but also assists their students in doing the same.

3. Enhancement: Improvement involves implementing strategies and policies to enhance
and elevate the quality of life through various means such as career growth,
professional advancement, and boosting job contentment. It represents a positive
transformation in a person to boost their efficiency.

Theoretical Framework

In the study, the theoretical framework will explore the factors that impact the quality
of life of faculty members, examining them from a theoretical perspective. Viewpoint.
Studying the well-being of individuals and their job satisfaction is crucial for
understanding their quality of life (Ngan & Khoi, 2020). One model that aligns with our
study is the Job Demand Model, which examines the job demands and resources and their
effects on employees' well-being (Bakker & Demerouti, 2017). This theory is relevant to our
study as it centres on faculty workload and how the amount of work affects the health and
well-being of individuals. Another theory that is relevant to our study is "The Conservation
of Resources (COR) theory,” which posits that safeguarding valuable resources enhances
employees' well-being. Furthermore, another theory that is relevant to our study is the
Work Life Balance Theory. It is essential to maintain a balance between work life and
personal life to effectively manage work responsibilities and have time for oneself. These
frameworks assist in comprehending the impact of these factors on promoting a healthy
lifestyle for faculty members and their mental well-being (Greenhaus & Allen, 2011;
Hobfoll, 2001).

Factors Influencing Quality of Life of Faculty Member in Educational Institutions

Within any academic institution, numerous factors influence the well-being of its
faculty either directly or indirectly. One factor to consider is the workload, which has a
direct effect on the faculty's quality of life. As per a study by Pace et al. (2021), a heavy
workload can affect the work-life balance of professors, making it challenging for them
to sustain a healthy lifestyle beyond work. It can be difficult for individuals to find time
to dedicate to their families. Just like with an increased workload, faculty members may
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experience stress from developing research papers within a specific timeframe and
putting effort into publishing them for their institutions (Jermsittiparsert et al., 2021). In
addition, when faculty members feel overwhelmed, their motivation to perform their job
decreases due to work stress, leading to frustration. As per Franco et al. (2021),
heightened stress levels can lead to health problems for faculty members, affecting their
well-being and work performance. Also, the work-life imbalance can have a detrimental
effect on professionals’ ability to engage in conferences or collaborate with top
researchers to improve their expertise. These factors influence the quality of life of faculty
members in any educational institution.

Practices for Enhancing Quality of Life Within Educational Institutions

Recognising the significance of faculty well-being, educational institutions implement
specific strategies to enhance their quality of life and job satisfaction. As per a study by Pedro
etal. (2020), the quality of life for faculty members is closely linked to the work arrangements
offered by institutions. Providing flexible work options, such as allowing faculty to set their
own schedules, can enhance their well-being and effectiveness. This includes features like
flexible timing, online communication with students, and empowering faculty to manage
their time based on their availability.

Just like educational institutions have the potential to enhance the well-being of their
staff by organising programmes such as counselling, health initiatives, and stress
management workshops. These efforts can help in achieving a better work-life balance and
ultimately improve the overall quality of life (Koyuncu & Demirhan, 2021). As per a study
by Purwanto et al. (2021), leadership practices are crucial for the well-being of faculty.
Transparency in communication, involving faculty in decision-making, and recognising
their efforts can motivate them and make them feel valued.

Impact of Enhanced Quality of Life of Faculty on Educational Institutions

Educational institutions' dedication to improving quality of life benefits both staff
members and the institutions themselves. As per a study by Lazi¢ et al. (2021), faculty
members who are content with their jobs are more likely to stay with the institution,
leading to a decrease in turnover rates. This results in fewer resignations and lower costs
associated with hiring for those positions. Furthermore, the expertise possessed by the
professors will stay within the institution, benefiting the students who are already familiar
and comfortable working with the staff. This familiarity helps students avoid the challenge
of adjusting to new faculty members. When institutions appreciate the efforts of their
faculty members and offer them chances to thrive in their area of expertise, it leads to
successful outcomes in the academic realm (Ozdogru & Akyiirek, 2022).

Challenges in Practical Implication of Policies for Increasing Quality of Life of Faculty
Member

There are numerous advantages to promoting the well-being of faculty members in
educational institutions, benefiting both the institution and the individuals. However,
there are also challenges in implementing these policies. As per a study by Ogunode and
Aiyedun (2020), educational institutions encounter budgetary challenges when
implementing policies due to resource constraints such as finances and technology.
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These constraints can impact the effectiveness of policies aimed at improving staff
welfare. Another challenge is the resistance from institutions to change, as they are
hesitant to embrace new policies. Furthermore, each faculty member has their own
preferences, making it challenging for institutions to accommodate each one separately.
These challenges must be tackled to develop policies for enhancing the quality of life for
faculty members.

Methodology

The study utilises a qualitative approach, gathering data through interviews and
discussions. The research is guided by a strategy and methodological framework known
as the research approach. This is the approach used by researchers to gather, analyse,
and make sense of data, as mentioned by Opie and Brown (2019). It primarily includes
two types: inductive and deductive methods. To accomplish the study's goals, the
inductive approach was utilised. This research method is in line with the objectives of
this study. Two crucial components for carrying out a study are the population and
sample, as they play a vital role in data collection. Population is the group of individuals
who have specific characteristics that researchers are interested in and from which a
sample is drawn for study (Bhardwaj, 2019). All faculty members from educational
institutions within the chosen context will be part of the study population. A sample of
300 faculty members will be randomly chosen for this study. The sample will be selected
to ensure diversity across various departments or fields, considering factors like
experience, gender, and employment status. For this study, we employed purposive
sampling, a type of non-probability sampling method. Purposive sampling involves
selecting samples based on specific characteristics they possess (Campbell et al., 2020).
In this study, we will intentionally select our sample based on the institution from which
they are chosen. Using a purposive sample helps to improve the study's findings'
applicability to a wider range of faculty members.

In qualitative research, data is gathered by gaining a profound understanding of the
participants' perspectives. As per Lobe et al. (2020), various techniques exist for
gathering qualitative data, such as interviews that can be structured, semi-structured, or
unstructured. Prepared interviews involve questions that are predetermined and fully
planned out, while semi-prepared interviews have partially written questions that may
be influenced by previous responses and partially follow a specific format. Finally,
unstructured interviews are conducted spontaneously without any pre-prepared
questions. Another approach involves conducting focus group discussions where
participants engage in sharing their experiences and perspectives, thereby fostering
interaction among each other. Observation is a method used to collect data by watching
participants' behaviour and sometimes even joining in their activities to gain a better
understanding. In addition, data analysis technique involves examining documents such
as reports, materials, and case studies (Lobe et al, 2020). The study will include
conducting surveys or interviews with selected participants to collect information on
how education institutions impact their quality of life.

After analysing Table 1, it's clear that the "male" category in the gender variable
received the highest percentage of responses from the study sample. There were 185
samples, making up 61.7% of the total sample size of 300. On the other hand, the "female"
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category accounted for 115 samples, representing 38.3%. Furthermore, the category with
"more than 10 years" in the years of experience variable received the highest percentage of
responses from the study sample. The study included 168 samples, accounting for 56% of
the total sample size of 300. Nevertheless, there were a total of 47 samples in the less than
5 years category, accounting for 15.7% of the total. Most responses came from the "assistant
professor” category in our sample. It collected 169 samples, which accounted for 56.3% of
the total sample size of 300. On the other hand, the "professor” category had 27 samples,
making up 9% of the total. Finally, the "humanitarian” category in the scientific track
variable received the highest percentage of responses from the study sample. It obtained
201 samples, which accounts for 67% of the total sample size of 300. On the other hand, the
"healthy" category comprised 45 samples, making up 15% of the total.

Table 1

The Demographic Study Included an Analysis of Frequencies and Percentages Based on The
Variables of The Study Sample, Which Consisted of 300 Individuals (N=300)

Variable Categories Frequency  Percentage

Male 185 61.7%

Gender Female 115 38.3%

Less than 5 years 47 15.7%

Years of Experience From 5-10 years 85 28.3%
More than 10 years 168 56%

Assistant Professor 169 56.3%

Rank Associate Professor 104 34.7%
Professor 27 9%

Humanitarian 201 67%

Scientific specialization Scientific 54 18%
inquire healthy 45 15%

1. Study Tool

To accomplish the study's objectives, a data collection instrument was created using
theoretical literature, pertinent past research, and feedback from expert educators. The tool
primarily emphasised the well-being of faculty members, and it consisted of 36 items
divided into four dimensions:

1. Public health quality, which included eight items.
Quality of family life, which included ten items.
Quality of mental health, which included eight items.
Quality of working life, which included ten items.

B w N

2. Validity of the Content of the Study Tool

The study tool's content validity was confirmed by sharing its initial form with eight
specialised experts who have teaching experience. These professionals assessed the
suitability of the items, clarity of phrases, formulation, and linguistic integrity. Proposed
changes, backed by most experts, were reviewed to complete the study tool.

The researcher utilised a five-point Likert scale for each section of the study, which
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included five levels: strongly agree (weighted as 5), agree (weighted as 4), neutral
(weighted as 3), disagree (weighted as 2), and strongly disagree (weighted as 1). The
weights were assigned based on the direction of the statements, whether positive or
negative. To assess the responses of the study sample, the researcher used the equal
categories method, a technique that has been utilised in previous studies and supported by
numerous experts. The calculation was done using the equation below:

Class interval = (upper limit of scale - lower limit of scale) / number of required levels
=(5-1)/3=4/3=133

The following criteria were used to interpret the mean scores:

1. Low score: 1.00-2.33

2. Medium score: 2.34-3.67
3. High score: 3.68-5.00
3

. Construct Validity of the Study Tool

To establish the construct validity of the study tool, Pearson's correlation coefficient was
computed between each item and its corresponding domain. This analysis was performed
within the scope of examining the impact of moral values on enhancing the well-being of
faculty members, as outlined in Table 2.

Table 2

The Values of The Correlation Coefficients for The Level of Quality of Life Among Faculty Members
with The Field as a Whole

Quality of Life for Faculty Members

Paragraph Correlation Coefficient Paragraph Correlation Coefficient
Number with Domain Number with Domain
1 **0.32 19 **0.32
2 **0.24 20 **0.33
3 **0.40 21 **0.30
4 0.31** 22 **0.29
5 **0.41 23 **0.24
6 **0.38 24 **0.40
7 **0.30 25 **0.38
8 **0.32 26 **0.32
9 **0.24 27 **0.33
10 **0.40 28 **0.30
11 0.31** 29 **0.29
12 **0.41 30 **0.24
13 **0.38 31 **0.40
14 **0.30 32 **0.38
15 **0.32 33 **0.32
16 **0.24 34 **0.41
17 **0.40 35 **0.38
18 0.31** 36 **0.30

** Statistically significant at the significance level (0.01).
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Table 2 displays the Correlation Coefficients for the Level of Quality of Life among
Faculty Members. The correlation coefficients in Table 2 illustrate the connection between
the paragraphs and the different domains of quality of life among faculty members
collectively. The coefficients varied between 0.24 and 0.41, showing statistically significant
correlations. These values are deemed satisfactory and contribute to the execution of this
study.

4. Stability of the Study Tool

For evaluating the stability of the study tool, the internal consistency between the
paragraphs was assessed using Cronbach's alpha method. This approach evaluates reliability
by examining the level of association between the items in the tool. Through the calculation
of Cronbach's alpha, we can assess the level of consistency among the items in the study tool
and their ability to measure the same construct. When the alpha value is higher, it suggests
a stronger internal consistency, indicating that the items can be trusted as a reliable
measurement tool. Where Cronbach's alpha=084, Table 3.

Table 3
Stability Coefficient Values
The Dimension Sub Dimension Number of Vertebrae Cronbach's Alpha
Public health quality 8 0.854
Quality of life for Quality of family life 10 0.899

Quality of mental
health 8 0.832

Quality of working life 10 0.863
Total 63 0.862

faculty members

Results

An evaluation was conducted on the quality of life and its components for faculty
members by determining the means and standard deviations for the main axis and its sub-
axes. This analysis offers valuable insights into the average quality of life experienced by
faculty members and the variations within each dimension.

Table 4

Arithmetic Means and Standard Deviations of Quality-of-Life Dimensions among Faculty
Members.

Domain . . . Standard Degree of
No. Domain Arithmetic Mean Deviation ank Applgicability
2 Quality of family life 4.52 44 1 High
3 Quality of mental health 441 43 2 High
4 Quality of working life 4.35 51 3 High
1 Public health quality 3.74 .69 4 High
Total 4.25 40 High

According to Table 4, the quality of life and its various aspects (general health, family
life, mental health, and functional life) were reported to be high among faculty members.
The average quality of life was calculated to be 4.25, with a standard deviation of 0.40. The
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average values for the individual dimensions varied between 3.74 and 4.52.

Regarding the sub-dimensions, Dimension No. 2, family life, received the highest mean
score of 4.52, suggesting a high level of quality. Next, the mental health dimension
(Dimension No. 3) had an average of 4.41 and a standard deviation of 0.43. The functional
life dimension, ranked third, had a mean of 4.35 and a standard deviation of 0.51.
Dimension No. 1, general health, had the lowest mean score of 3.74, suggesting a lower
quality level, with a standard deviation of 0.69. To access detailed information on the
means and standard deviations of the paragraphs within each sub-dimension, please
consult Table 10 to Table 13.

Table 5
Means and Standard Deviations for Items in the Dimension of Public Health Quality
Domain Domain Arithmetic Standard o Degree of
No. oma Mean Deviation 2" Applicability
2 Make sure to eat healthy foods. 416 91 1 High

I take care of my health, no matter

1 what problems I encounter. 412 B4 2 High
I make sure to stay away from habits .

4 that are harmful to health. 404 86 3 High

3 It gave my body enough time to rest. 3.83 90 4 High

8 Make sure to mak_e exercise a daily 3.62 1.04 5 Medium

routine.

4 I do regular medical examinations. 3.46 112 6 Medium

5 I avoid stress and exhaustion in my 344 1.06 7 Medium
work.

6 I receive approprlate.z hea'lth services 3.29 114 8 Medium

from the university.

Total 3.74 .69 High

In Table 5, it is evident that the public health quality level was quite high, with an
average of 3.74% and a standard deviation of 0.69. The average values for the domains
varied from 3.29 to 4.16.

Concerning the elements in the research, paragraph No. 2 (focused on consuming
nutritious foods) had an average of 4.16 with a high level and a standard deviation of 0.91.
Secondly, paragraph No. 1 had an average of 4.12 with a high degree and a standard
deviation of 0.84, despite the challenges I face. It was the second highest ranking. Paragraph
No. 5 had an average of 3.44 with a high degree and a standard deviation of 1.06, placing
it in the second-to-last position. Lastly, paragraph No. 6 had an average score of 3.29 with
a high degree and a standard deviation of 0.69, making it the lowest ranked paragraph in
terms of health services provided by the university.

Quality of Family Life

In Table 6, it is evident that the quality of family life was rated highly, with an average
of 4.52 and a standard deviation of 0.44. The average values for the domains varied from
4.26 to 4.69.
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Table 6
Arithmetic Means and Standard Deviations for Items Related To Quality Of Family Life
Domain Domain Arithmetic Standard Rank Degree of
No. oma Mean Deviation A< Applicability
I take care of the moral
9 upliftment of my family 4.69 48 1 High
members
I seek to develop future :
10 skills in my children. 465 53 2 High
8 I seek sc1enF1f1c progress for 464 51 3 High
my family members.
5 I show pride and cherish 459 61 4 High

my family members.
[ seek to strengthen the
3 relationships between my 4.55 .60 5 High
family members.
My relationships with my
4 family are based on mutual 454 .64 6 High
appreciation and respect.
I make sure to be active .
2 with my family members. 4.50 67 4 High
I am keen to spread the
1 culture of dialogue among 450 .53 8 High
my family members.
I make sure that my family
is not affected by my

7 . 4.28 .78 9 High
external worries and
burdens.
6 I manage the family budget 426 65 10 High
well.
Total 4.52 44 High

Concerning the study's components, Paragraph No. 9 (focused on the moral
development of family members) had an average of 4.69, indicating a high score, with a
standard deviation of 0.48. Coming in second, Paragraph No. 10 (focused on developing
future skills in my children) had an average score of 4.65 with a high score and a standard
deviation of 0.65. In the second to last position, Paragraph No. 7 had an average score of
4.28 with a high score and a standard deviation of 0.78, ensuring that external concerns do
not impact my family. Finally, coming in last, Paragraph No. 6 (I ensure efficient
management of the family budget) had an average of 4.26 with a high score and a standard
deviation of 0.65.

Quality of Mental Health

Table 7 indicates that the mental health quality level was high, with an average of 4.41
and a standard deviation of 0.43. The average values for the domains varied from 4.12 to
4.67.



Khalid Matar S Alsahli / Eurasian Journal of Educational Research 108 (2023) 172-193 | 183

Table 7
Arithmetic Means and Standard Deviations for Items Related to Quality of Mental Health
Domain Domain Arithmetic  Standard Rank Degree of
No. oma Mean Deviation a Applicability

[ have a high degree of
8 satisfaction with what 4.67 47 1 High
God has destined for me
I make sure that my life

6 . 458 51 2 High
has meaning
4 Iapproach life with 450 55 3 High
optimism.
I make sure to stay away
7 from the causes of 442 .63 4 High
mental disorders
2 I can adapt to new 439 61 5 High
environments.
[ am keen on
3 psychological balance in 437 61 6 High
my life.
I seek renewal in my life 421 77 7 High
and away from routine.
I have the ablllty to 412 88 8 High
control my emotions.
Total 441 43 High

With a mean score of 4.67, a high score, and a standard deviation of 0.47, Paragraph No.
8 (I have a high degree of happiness with what God has meant for me) ranked first among
the study's items. With a high score 0f 4.58, a standard deviation of 0.51 and an arithmetic
mean of 4.58, Paragraph No. 6 (I ensure that my life has value) came in second. With a
mean score of 4.21, a high score, and a standard deviation of 0.77, Paragraph No. 5 (I seek
renewal in my life and break away from routine) was ranked penultimate. Finally,
Paragraph No. 1 (I can regulate my emotions) came in last with a high score of 4.12, an
arithmetic mean of 0.88, and a standard deviation of 0.88.

Quality of Working Life Table

In Table 8, it is evident that the general quality of working life was rated highly, with
an average of 6.35 and a standard deviation of 0.51. The average values for the domains
varied from 3.81 to 4.65.

“I am eager to develop a distinguished rapport with my colleagues” ranked first among
the items in the study, boasting an arithmetic mean of 4.65, a significant degree of
achievement, and a standard deviation of 0.51. Paragraph No. 5, which stated "I fulfil my
responsibilities within the university in accordance with my functional capabilities," secured
the second position. It achieved a high score of 4.64 on the arithmetic mean and a standard
deviation of 0.59. Paragraph No. 3 (I have support from university administrators) occupied
the penultimate position with a high score, an arithmetic mean of 3.94, and a standard
deviation of 0.59. Finally, positioned last was Paragraph No. 10 (A sufficient financial income
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is derived from academic work), which had a high degree of significance, an arithmetic mean
of 3.81, and a standard deviation of 0.94.
Table 8

Arithmetic Means and Standard Deviations for Paragraphs Related to Quality of Working Life
Domain Arithmetic Standard Degree of

No. Domain Mean Deviation o7 Applicability
I am keen to build a distinguished .
8 relationship with co-workers. 465 60 1 High
5 I pe.rform my dutles. w1th1r{ the university 464 59 2 High
in accordance with my job powers.
1 I make sure to increase knowledge and 461 50 3 High
knowledge.
6 I deal with co-workers in a participatory 455 57 4 High
manner.
9 I seek to develop the university work 444 75 5 High
environment
2 I get a fair evaluation from my directboss.  4.42 80 6 High
I am keen on obtaining academic .
7 promotions at the university. 441 72 7 High
4 The university fu_lf_llls my academic 401 1.00 8 High
ambitions.
3 I have the support of the university 394 99 9 High
leaders.
10 Acaderr_11§ wor_k proylci_es me with 381 94 10 High
sufficient financial income.
Total 4.35 51 High

The results regarding the third question, which analyse the significant differences in the
quality of life and its dimensions among faculty members based on various variables, will
be presented separately from this response.

First, let's consider the Gender Variable. A study was carried out to investigate potential
variations in the quality of life among faculty members based on gender, focusing on
aspects like general health, family life, mental health, and functional life.

Table 9 shows significant variations in the quality of the public health dimension among
faculty members depending on their gender. The significance level was below 0.05. After
analysing the arithmetic means, it's clear that the male category had a higher mean of 3.91
compared to the female category's mean of 3.47.

On the other hand, there are no statistically significant variations in the quality of family
life, mental health, and work life dimensions among faculty members based on gender. The
significance level for these dimensions exceeded 0.05.

In addition, there are significant variations in the quality-of-life dimension among
faculty members based on gender. The significance level was below 0.05. After analysing
the arithmetic averages, it is evident that the male category had a higher mean of 4.30
compared to the female category, which had a mean of 4.18.
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Table 9

Independent Samples T-test for Differences in Arithmetic Means of Quality of Life among Faculty
Members Based on Gender Variable

Dimension Categories Mean Star}da}rd Degree of t Value T?1e Ije'vel of
Deviation Freedom Significance
. . Male 391 61 -
Public health quality Female 347 74 299 5.642 0.000
. a0 Male 451 48
Quality of family life Female 454 36 299 0.513 0.609
. Male 443 43
Quality of mental health Female 437 43 299 1.197 0.232
. R Male 434 54
Quality of working life Female 435 47 299 0.210 0.834
Total Male 430 42 299 2.437 0.015*

* Statistically significant at the significance level of 0.05
** Statistically significant at the significance level of 0.01

An analysis of variance (ANOVA) test was conducted to compare the arithmetic means
of quality-of-life aspects (general health, family life, mental health, and functional life)
among faculty members based on their years of experience.

Table 10

One-Way Analysis of Variance (ANOVA) to Determine Differences in Arithmetic Means of
Quality of Life among Faculty Members Based on Years of Experience Variable

Di . Source of Sum of Degrees of Mean of The Level
rmension Variance Squares Freedom Squares P value . .o.f
! ! Significance
Public Health Quality between groups 1.692 2 846
Quality of Family within groups 144.260 297 486  1.742 177
Life Total 145.953 299
. between groups  1.505 2 753
Qual‘tg Ofll\l’l[e“tal within groups ~ 57.312 297 193 3900  .021*
ealt Total 58817 299
Quality of Working between groups  .896 2 448
Life Public Health ~ within groups 56.663 297 191 2349 .097
Quality Total 57.559 299
. . between groups 4.039 2 2.020
QuahtyL(i’ffeFam‘ly within groups 75410 297 254 7955  .000**
Total 79.450 299
between groups 1.344 2 672
Total within groups  48.362 297 163 4.127 .017*
Total 49.707 299

* Statistically significant at the significance level of 0.05
** Statistically significant at the significance level of 0.01

Table 10 clearly shows significant differences in the quality of family life, quality of
work life, and overall performance dimensions. The significance level was below 0.05.
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Nevertheless, no statistically significant differences were identified for the quality of the
public health dimension and mental health dimension. For a more in-depth analysis of
these variations, a post-hoc examination was carried out.

Table 11

Post-hoc Test for Differences between Means

Less Than From 5 To Less 10 Years

Dimension Categories 5 Years Than 10 Years and Over
average 4.47 443 4.58
Quality of Less than 5 years 447 0.884 0.286
Family Life From 5 to less than 10 years =~ 4.43 0.032*
10 years and over 458
) . . Less than 5 From 5 to less 10 years
Dimension Categories
years than 10 years and over
. average 417 425 445
?/\l/lZ:‘llgn(;f Less than 5 years 417 0.673 0.004**
Life From 5 to less than 10 years ~ 4.25 0.013*
10 years and over 445
. . . Less than 5 From 5 to less 10 years
Dimension Categories
years than 10 years and over
average 4.23 4.16 431
Total Less than 5 years 423 0.603 0.498
From 5 to less than 10 years 4.16 0.019*
10 years and over 431

* Statistically significant at the significance level of 0.05
** Statistically significant at the significance level of 0.01

Table 11 clearly shows statistically significant differences between the categories "From
5 to less than 10 years"” and "10 years and more" in the quality of family life dimension
based on the years of experience variable. According to the average values, the "10 years
and more" category had a mean of 4.58, which was higher than the mean of 4.43 for the
"From 5 to Less than 10 years" category.

Table 11 also indicates statistically significant differences between the "Less than 5
years" category and the "10 years and more" category in the quality of work life dimension
based on years of experience. Referring to the arithmetic mean values, the differences
favored the "10 years and more" category with a mean of 4.45, while the "Less than 5 years"
category had a mean of 4.17. Moreover, there are statistically significant variations between
the "From 5 to Less than 10 years" category and the "10 years and more" category in the
subjective values dimension according to years of experience. The "10 years and more"
category had a higher arithmetic mean of 4.45 compared to the "From 5 to Less than 10
years" category, which had an arithmetic mean of 4.25.

An analysis of variance (ANOVA) test was conducted to compare the arithmetic means
of quality-of-life aspects (general health, family life, mental health, and functional life)
among faculty members based on their rank.



Khalid Matar S Alsahli / Eurasian Journal of Educational Research 108 (2023) 172-193 | 187

According to Table 12, there are statistically significant variations in the quality of the
public health dimension, the quality of work life dimension, and the overall performance
dimension among faculty members. The significance level was below 0.05. Nevertheless,
no statistically significant differences were identified in the quality of family life dimension
and mental health dimension. To delve deeper into these variations, a post-test was carried
out and is shown in Table 24.

Table 12

One-Way ANOVA to Determine Differences in Quality of Life among Faculty Members Based on
Rank Variable

Di . Source of Sumof  Degrees of Mean of The Level of
rmension Variance Squares Freedom Squares P Value Significance
q q g
Public between groups  7.002 2 3.501
Health within groups  138.950 297 468 7.483 .001**
Quality Total 145.953 299
Quality of between groups .095 2 047
Family Life within groups 58.722 297 .198 239 .787
Total 58.817 299
Quality of between groups 410 2 205
Mental within groups 57.149 297 192 1.065 346
Health Total 57.559 299
Quality of between groups 1.572 2 .786
Working  within groups 77.878 297 262 2.998 .048*
Life Total 79.450 299
Total between groups ~ 1.118 2 559 3.417 .034*

* Statistically significant at the significance level of 0.05
** Statistically significant at the significance level of 0.01

Table 13
A Satisfactory Test for Differences Between Means

Associate

Dimension Categories Assistant Professor Prof Professor
rofessor
. average 3.64 3.80 4.17
Public Assi o
Health SSlSt.ant Professor 3.64 0.164 0.001
Quality Associate Professor 3.80 0.050*
Professor 4.17
Dimension Categories Assistant Professor Associate Professor Professor
Quality of average 4.28 442 445
Working Assistant Professor 4.28 0.095 0.045*
Life Associate Professor 4.42 0.965
! Professor 445
Dimension Categories Assistant Professor Associate Professor Professor
average 421 4.28 442
Total Assistant Professor 4.21 0.394 0.047*
ota Associate Professor 4.28 0.283

Professor 442
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* Statistically significant at the significance level of 0.05
** Statistically significant at the significance level of 0.01

Table 13 clearly shows statistically significant differences between the "Assistant Professor”
and "Professor” categories in the dimension of public health quality, based on the rank variable.
In terms of the arithmetic mean values, the "Professor” category had a higher mean of 4.17
compared to the "Assistant Professor" category, which had a mean of 3.64. There are notable
statistical variances between the "Associate Professor” and "Professor" categories in terms of
public health quality, as per the rank variable. The differences favoured the "Professor" category
with a mean of 4.17, while the "Associate Professor” category had a mean of 3.80.

In addition, based on Table 13, there are statistically significant variances in the quality
of career dimension between the "Assistant Professor” and "Professor” categories, as per the
rank variable. In terms of the arithmetic mean values, the "Professor” category had a higher
mean of 4.45 compared to the "Assistant Professor" category, which had a mean of 4.28.

Furthermore, there is a significant difference between the "Assistant Professor” and
"Professor" categories in the quality-of-life dimension based on the rank variable. In terms
of the arithmetic mean values, the "Professor" category had a higher mean of 4.42 compared
to the "Assistant Professor" category, which had a mean of 4.21.

An analysis of variance (ANOVA) test was conducted to compare the arithmetic means
of quality-of-life aspects (general health, family life, mental health, and functional life)
among faculty members based on the scientific track variable.

Table 14

One-Way ANOVA to Determine Differences in Quality of Life Among Faculty Members Based on
Scientific Track Variable.

Di . Source of Sum of Degrees of Meanof p The Level of
rmension Variance Squares Freedom Squares Value Significance
. between groups  6.096 2 3.048
Public Il{,ealth within groups  139.857 297 471 6472 002%*
Quality Total 145953 299
. . between groups  1.990 2 995
Q“ahtyL‘_’ff Family  iihin groups  56.827 297 191 5199  .006**
e Total 58817 299
. between groups  3.547 2 1.774
Q“al‘g OfIglle“tal within groups 54011 297 182 9753 .000%*
ea Total 57.559 299
. . between groups  1.758 2 879
Quality ‘;,ffworkmg within groups ~ 77.692 297 262 3360  .036*
e Total 79450 299
between groups  2.274 2 1.137
Total within groups  47.432 297 160 7121 .001**
Total 49.707 299

* Statistically significant at the significance level of 0.05
** Statistically significant at the significance level of 0.01

Based on Table 14 findings, significant differences were observed between the "humanitarian”
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and "healthy" categories regarding public health quality in relation to the scientific track
variable. When looking at the arithmetic mean values, the "humanitarian” category had a higher
mean of 3.84 compared to the "healthy" category, which had a mean of 3.45.

Table 14 shows statistically significant differences between the "humane" category and
the "healthy" category in the quality of family life dimension based on the scientifc track
variable. In terms of the arithmetic mean values, the "humane” category had a higher mean

of 4.56 compared to the "healthy" category, which had a mean of 4.33.

There are significant differences in the quality of mental health between the
"humanitarian" and "healthy" categories based on the scientific track variable. In terms of
the arithmetic mean values, the "humanitarian" category had a higher mean of 4.46
compared to the "healthy" category, which had a mean of 4.15.

Moreover, this study indicated statistically significant differences between the
"scientific" and "healthy" categories in the quality of work life dimension, based on the
scientific track variable. The arithmetic mean values show that the "scientific" category had
a mean of 4.50, while the "healthy” category had a mean of 4.26.

Please note that the specific labels and categories may vary based on the actual data and
context of the study.

Discussions

The study findings revealed a positive quality of life among faculty members, covering
aspects such as physical health, family well-being, mental health, and work-life balance.
The emphasis on the "Quality of Family Life" dimension demonstrates faculty members'
understanding of the importance of maOintaining balance in various areas of life, such as
health, family relationships, and mental well-being.

It is vital for educational institutions to prioritise the well-being of faculty members by
offering benefits such as health insurance and implementing strategies to help them maintain
a healthy work-life balance. Recognition and awards play a crucial role in boosting
motivation at work by making employees feel valued and appreciated for their efforts. One
crucial aspect in attaining public health is the faculty members' own dedication to prioritising
their well-being, enabling them to fulfil their duties effectively. One must prioritise
consuming nutritious foods, steering clear of unhealthy options, staying physically active,
and refraining from engaging in unethical behaviours. Educational institutions can improve
by offering health management programmes and consistent health services Another
important aspect of the study involves examining the quality of life of family members.
Family members of faculty play a crucial role in the well-being of educational institutions and
students. Faculty members strive to ensure a high quality of life for their families, as any
disruption can affect their mental health and subsequently impact academic performance.
The faculty members prioritise building and nurturing strong relationships with their family
members. They advocate for work flexibility and family-friendly policies within institutions
to support these relationships without imposing strict regulations. This study highlighted the
crucial role of mental health in the quality of life of faculty members, who believe that their
academic performance can be influenced by mental health. Life satisfaction is directly related
to having a more optimistic outlook. Academic institutions contribute to mental health
management by organising awareness programmes and offering counselling services to
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faculty members to enhance a healthy work environment. Furthermore, the internal benefits
of the work completed also contribute to mental well-being, ultimately leading to an
improved quality of life. The research also explored how the faculty members' well-being is
influenced by the quality of their work life, leading to increased commitment and
performance in their roles. To ensure quality education for students, faculty members focus
on fostering relationships with colleagues to cultivate a positive work environment. This can
be achieved by offering clear communication opportunities, fostering collaborative
leadership to build relationships among colleagues, and creating chances for long-term career
advancement. Similarly, providing flexibility and autonomy from institutions also
contributes to enhancing the quality of life of faculty members. The study revealed variations
in the quality of life among faculty members across different dimensions such as general
health, mental health, and work life. The main factors analysed included gender, years of
experience, rank, and track within the field.

There is a significant disparity in public health quality, with a preference for males. The
difference in performance may be due to biological variances, societal expectations, and
the extra duties shouldered by males in and out of the academic setting. Nevertheless,
gender did not have a significant effect on the quality of family life, mental health, or
professional life. These aspects could apply to individuals of all genders, as both men and
women are invested in cultivating a fulfilling family and professional life.

Faculty members with over 10 years of experience showed significant variations in
family life, work life, and overall performance. Experienced faculty members may achieve
a better balance between work and personal life while gaining a deep understanding of
managing both family and career effectively. Nevertheless, the physical and mental health
quality did not exhibit any significant variation based on the members' experience,
indicating that these factors are not related to their well-being.

The rank variable indicated a significant disparity in the quality of life and career in
favour of the "professors” category. Professors are content with their work and professional
development thanks to their past accomplishments and the resources available to them
through their experience and knowledge. In addition, factors such as quality of life, mental
health, and family life did not vary based on institutional ranks. The results indicate that
these factors are not influenced by individuals' positions and even holding a higher rank
does not contribute to achieving the objective.

Humanitarians have a better understanding of factors such as family health, public
health, and mental health due to their close connection to these areas. This specialisation
has shown significant differences in how these factors are perceived. Nevertheless, the
significance of career advancement and growth leaned towards the scientific field due to
its specialised focus and the inherently challenging nature of its subjects.

This study highlighted the significance of faculty members' well-being and the importance
of their quality of life. The study found that faculty members generally had a high quality of life,
regardless of factors such as gender, age, and experience. Future research could explore the same
findings by including a more diverse population and utilising various methods for data collection.

Recommendations

Ensuring the welfare of faculty members is crucial in educational institutions for both
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the faculty and the students who interact with them. Based on the study conducted
following recommendations can be suggested

1. Educational institutions can implement healthcare initiatives for faculty members, including
health awareness programmes tailored for female faculty. These programmes can provide
valuable information on various health issues, promoting a healthy lifestyle. Schools can
create programmes tailored to specific genders and provide support for them. These
programmes focus on discussing specific health issues related to each gender to address the
issue, and faculty members can participate without any hesitation. Solutions are offered to
address the problems and ensure equal health opportunities for all genders without any
bias. It is important for institutions to support their members by implementing policies that
promote work-life balance. This includes offering flexible schedules and the option to work
remotely, enabling individuals to fulfil their commitments while still being able to attend
classes and fulfil their responsibilities. Furthermore, offering parental leaves and childcare
support, particularly for female employees, is crucial and can boost job dedication by
enabling them to work remotely or bring their children to work in a comfortable setting.

2. Educational institutions should prioritise the mental well-being of their faculty members
who often face stress from work overload. Providing counselling services and raising
awareness about mental health are crucial steps to address this issue and eliminate societal
stigma. Regular mental health assessments should be scheduled to identify individuals in
need of assistance. Professional well-being goes beyond job satisfaction and work flexibility.
It involves offering opportunities for growth through workshops, seminars, and on-the-job
training for advanced skills that can boost career development. It is important for every
institution to conduct longitudinal studies to track changes in the quality of life of faculty
members over time. Monitoring studies conducted by other institutions can provide insights
into effective policies for promoting faculty well-being.

Study Limitations

This study has several limitations that should be considered when relying on the findings.
One limitation is the potential bias of faculty members, who were selected from a specific
institution, making it difficult to generalise the results to the broader population. There is a
potential for self-reporting bias as members may share information that is socially acceptable
rather than expressing their true feelings and how their well-being is affected by workload.
Additionally, the study focused on a limited number of variables such as gender, experience,
status, and tenure in relation to quality of life. However, there are numerous other variables that
could be explored, such as financial status, marital status, and environmental conditions etc.
Furthermore, the significant factors that can impact the study were not explored, such as
personal health, family support, and institutional culture, all of which affect quality of life in
various ways. Our study concentrated on self-explaining measures without discussing any
external factors that could affect the quality of life. This could raise concerns about the
validity and reliability of our findings since we did not consider the impact of external factors
for more precise results. The identified constraints offer guidance for future research to enhance
comprehension of the topic by tackling these issues.

Future Directions

To improve the quality of life for faculty members from various geographical areas, it is
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suggested gathering data from a variety of locations and institutions. This will help in
obtaining findings that can be applied more broadly, leading to a better understanding of the
behaviour, satisfaction levels, and well-being of faculty members. Using a combination of
qualitative and quantitative methods for data collection is advised to gain a comprehensive
understanding of the data and improve its validity. Comparing the benefits and challenges
experienced by faculty members and other professionals can provide insights into their
respective lifestyles. It is important to consider programmes that support work-life balance
and mental health, as well as examining cultural and social perspectives to understand their
effects on the quality oflife and well-being of faculty members.

Study Implications

The results of the study hold significant importance for educational institutions and faculty
members in improving their quality of life. The study suggested recommendations for enhancing
strategies to support the well-being of individuals and ensuring a healthy work-life balance
within a nurturing work setting that enables optimal performance. Educational institutions
should consider investing in programmes that promote the well-being of faculty members. This
can include offering flexible work timings, health management initiatives, and stress management
programmes. Providing professional development opportunities is also crucial for faculty
members to enhance their expertise and manage stress effectively. Faculty members should
have the opportunity to contribute to decision-making in educational institutions because of their
proximity to students and their understanding of the necessary requirements. By incorporating
these policies into institutions, faculty members can enjoy improved well-being and quality of life.
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