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Introduction

One of the most important career topics is career indecision (CAI) (Osipow, 1999).
Although picking a career can be done at any time in one's life, university students have a
significant obligation to do so (Gati, Krausz, & Osipow, 1996). To prepare for the transition
from college to the workforce, students examine several career paths during college and
develop specific professional goals. In this process, doubt regarding one's job may be a
transient sensation that improves over time. There are, however, variations in how
individuals approach making professional judgments. Therefore, it is probable that this
time limit will make decision-making harder. CAI, defined as the inability to make
decisions and ambiguity regarding another option when placed in a decision-making
position, is intimately connected to the educational environments in which such decisions
are made (Crites, 1974). Together, Neice and Neice and Bradley (1979) The researchers
concluded that CAI, a key obstacle in decision-making in many situations, can be a
common transitional step in deciding on a certain decision (Van Matre & Cooper, 1984).
CAI occurs in adolescents when there is a conflict between career exploration (CAE) and
career trait anxiety (CATA). Some people may find it easy to choose a job, while others
have difficulty doing so (Gati et al., 1996).

Numerous researchers have examined behavioral variables to appreciate individual
differences in CAI (Bullock-Yowell et al, 2011). Multiple cognitive features, such as
dysfunctional professional attitudes and low career decision-making self-efficacy, have been
associated with CAI (Kleiman et al., 2004). Several scholars have also asserted that these factors,
besides CATA and CAE behavior, have a stronger influence on CAI (Betz & Voyten, 1997).

CATA, in particular, has been shown as a strong predictor of CAI (Germeijs,
Verschueren, & Soenens, 2006). According to Fuqua, Newman, and Seaworth (1988),
CATA has a greater impact on CAI than state anxiety and is closely associated with it.
According to (Fuqua, Seaworth, & Newman, 1987) and Kirdok and Korkmaz (2018),
persons with a higher CAI have a harder time making employment decisions and are less
satisfied with their work decisions (Kimes & Troth, 1974). Anxiety management is therefore
seen as a successful CAI intervention (Mendonca & Siess, 1976). In addition, Gribben and
Keitel (1992) found that persons with a high CATA regarded professional decisions as a
threat rather than a challenge, which made decision-making more difficult.

Gribben and Keitel (1992) supported the notion that CATA and CAE contributed both
directly and indirectly to CAI CAE is a proximal predictor of CAI (Cheung, 2015). They
simplify professional decisions by identifying, selecting, and implementing career
objectives (Blustein et al., 1994). Exploration is inhibited when an activity is seen as a threat
and precautions are taken to avoid it (Newman, Gray, & Fuqua, 1999). Consequently, those
with a larger CATA may leave CAE to avoid a possibly precarious employment position
(Saks & Ashforth, 2000). Previous research has confirmed the negative association between
anxiety and CAE behaviors (Reed, Bruch, & Haase, 2004) and the positive association
between trait anxiety and CAI, demonstrating that individuals with high trait anxiety are
more likely to abandon their exploration before it has even begun (Park et al., 2017).

A current study suggests that CATA may influence CAE, making it difficult to make
professional decisions. However, they are limited since they have not considered
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developmental progress. In response to the impending transfer to the working world, the
need for more specific professional objectives among college students increasingly rises, as
do their degrees of career decision and CAE (Porfeli & Skorikov, 2010). Although a
previous study has established a connection between CAE and CAI (Blustein, 1992), no one
has previously examined how the developmental trajectory of CAE might be used to
predict that of CAI In addition, cross-sectional designs have not been the predominant
strategy for investigating the impact of CATA on CAE. Because CAE follows its
developmental path, the results of a cross-sectional study, particularly those involving
CAl, cannot be utilized to predict how trait anxiety will affect CAE.

Consequently, there must be a stronger relationship between these markers, CAE,
CATA, and CAL This study aims to determine whether CATA can mitigate the association
between CAE and CALI To analyze the correlations between CATA, CAI and CAl, cross-
sectional data were employed in this study, allowing researchers to see progressive
changes and their relationships (Prideaux & Creed, 2001).

Introduction, literature review, study methodology, data analysis, and outcomes
discussion comprised the five aspects of the research.

Literature Review
Career exploration and career indecision

The CAE process enhances an individual's understanding of themselves and their
environment, which aids in career planning (Blustein, 1992). During this exploration phase,
individuals obtain information that clarifies their interests. The job exploration approach
promotes career advancement by eliminating the uncertainty caused by a lack of vocational
information (Blustein et al., 1994).

According to the developmental perspective, professional hesitancy is a necessary step
preceding job choice (Erikson, 1972; Osipow, 1990). It corresponds to a time when adolescents
and young adults investigate potential career possibilities. Consequently, one may assume that
it would establish a positive relationship between the degrees of CAE and CAI throughout the
choice-elaboration stage, even if CAE may help professional development by enhancing career
selections. Both of these processes may be regarded as lifetime adaptation in a society where the
future of labor is unpredictable (Flum & Blustein, 2000; Savickas et al., 2009).

Earlier studies, such as (Blustein & Phillips, 1988; Savickas et al., 2009) (D. L. Blustein &
Phillips, 1988), have shown that the stress involved with making professional decisions
needs exploratory behavior. According to this study, we can suppose that CAE and
decision-making procedures interact, with CAI serving as either a cause or a consequence
of CAE and, by extension, the difficulty in making career-related decisions. The following
hypothesis is made based on these results.

H1: Career exploration has a significant relationship with career indecision.
Anxiety and career indecision

According to Newman et al. (1999), attempts have been made in the field of professional
psychology over the past three decades to explain and illustrate the concept of career
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hesitancy. Early studies aimed to identify the psychological causes and effects of CAI
(Newman et al., 1999). One of these relationships is anxiety. According to Brown and
Rector (2008), anxiety (attitude and mood) has become an element that contributes to
negative affect and substantially contributes to CAIL

Earlier research revealed a favorable correlation between GETCA and career uncertainty
(Campagna & Curtis, 2007). There are numerous associations between anxiety and CAI
(Newman et al, 1999). Anxiety can be viewed as a learned response to a circumstance
characterized by developmental factors or informational gaps (Goodstein, 1965). Failure to
obtain the requisite skills before settling on a career choice may result in anxiety. One such
element is that anxiety stops individuals from acquiring and utilizing the knowledge and skills
necessary for making career decisions (Crites & Taber, 2002). According to Park et al. (2017), if
there is no clear evidence of a cause-and-effect relationship, these two components may have a
continuous reciprocal connection. To our knowledge, relatively few studies have examined
how various types of CATA affect CAI (Parker et al., 2022).

While GETCA is related to CAI (Daniels et al, 2011). Anxiety is evaluated as the
unpredictability of making a decision or the agony of being unable to make a decision. This
career decision anxiety is associated with a greater degree of professional ambiguity. People
with high anxiety do not use self-efficacy-based coping mechanisms when faced with a
potentially harmful situation, such as choosing a career (O'Hare & Tamburri, 1986). They try to
leave the hazardous atmosphere but put off deciding on a profession. However, choosing a
career or fearing a poor decision are neither the only nor the most prevalent reasons for
vocational trait anxiety. As previously said, the unpredictability of the current labor market and
the increase in European youth unemployment may cause some Europeans to develop
professional anxiety. We believe that the fear of academic or professional failure, such as failing
grades or losing one's job, can make it more difficult for French high school students to choose
a career path. According to the research of Saka, Gati, and Kelly (2008) professional decision-
making challenges can be traced back to a person's gloomy attitude, anxiety, self-concept, and
identity (including CAI and career indecisiveness). Under this paradigm, generalized anxiety
disorder (GAD) is considered a component of an individual's sense of self. Different types of
professional anxiety are responses to the need to decide between alternative courses of action.
According to an earlier empirical study (Bullock-Yowell et al., 2011), a person's overall
personality traits and emotions are associated with difficulties in making career decisions.
According to the research of Saka et al. (2008), recurrent problems in making career decisions
are linked to trait anxiety in general. Certain studies found a correlation between job uncertainty
and career decision-making difficulties (Germeijs et al., 2006).

On the other hand, career indecision is grounded on enduring personality features.
Although professional uncertainty is a temporary step in career decision-making, it can
have a major impact (Santos, Ferreira, & Goncalves, 2014) Given these factors, it appears
reasonable to assume that professional ambiguity would correlate positively with GECTA
and CATA. Because career hesitance is a transitory stage along the path to professional
decision-making, it must be impacted more by adolescents' perceptions of the professional
world as uncertain and unsettling (career anxiety) than by a wide and stable aspect of their
personality (general trait anxiety). Consequently, the following study hypothesis is
established based on the prior discussion:
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H2: The general career trait anxiety significantly correlates with career indecision.
H3: The expected career trait anxiety significantly correlates with career indecision.

Career exploration, Career Trait Anxiety, and Career Indecision

Previous research has demonstrated that CAE, career trait anxiety and CAI are related,
but the nature of this association is still unclear. Anxiety is typically considered a trait or
an emotional state. According to Papay and Spielberger (1986) important distinction, state
anxiety is the tendency to feel worried in response to a situation perceived as dangerous.
A personality trait known as GETCA refers to the propensity to experience anxiety in
various situations. The assessment of trait anxiety does not account for context-specific
variables. Other theorists, however, argue that personality traits and occupational
psychology should be evaluated from a "person-in-context" perspective (Endler et al., 1991;
Wille, Beyers, & De Fruyt, 2012).

Nonetheless, a new social structure of employment and a more unpredictable labor
market characterize the unique socioeconomic condition of the 21st century (Wille et al.,
2012). There are currently concerning conditions for young people entering the workforce
in Europe, particularly in France. A diploma or degree can help prevent unemployment,
but the unemployment rate among young individuals is high, and the available jobs are
typically temporary and low-paying (Barret, Ryk, & Volle, 2014). In light of globalization,
the young adult population is vital in reshaping France's economy, as they are particularly
uncertain about the future. Senior teenagers and young adults in southern Europe who
experience insecurity and uncertainty regarding their future employment may experience
anxiety (Papini, Rogman, & Perruca, 2008). In this context, decisions and transitions related
to work and school can be stressful and generate anxiety (Schultheiss & Davis, 2015). In
addition, as a normal component of adolescent development, concerns about future
academic and career achievement tend to increase (Vignoli, 2015).

Anxiety and career exploration

As previously discussed with CAl, there are individual differences in the degree of job
exploration. According to the theoretical arguments provided by Blustein, Prezioso, and
Schultheiss (1995), contemplating a career should induce anxiety because it necessitates
entering unfamiliar surroundings. As a result, we may anticipate that nervous individuals
will study their work surroundings less than somewhat anxious individuals to keep their
anxiety from increasing. It should be related positively to anxiety because discovering new
professional contexts and environments can also induce anxiety. Few studies have been
conducted in this area, and the results are inconsistent. In several studies examining the
relationship between trait anxiety and CAE, anxiety was either negatively associated with
CAE or directly related to certain exploration activities (Emmanuelle, 2009; Vignoli, 2015).
Other studies examining the relationship between professional anxiety and environment
exploration found that when persons felt more nervous, they tended to explore their
surroundings more (Blustein & Phillips, 1988).

Information search studies have shown that a negative impact affects decision performance
by focusing on fewer alternatives. According to additional research, negative emotion improves
performance by focusing on every aspect (Blay, Kadous, & Sawers, 2012). According to Blay et
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al. (2012), the detrimental effects differ based on the circumstances. Negatively impacted by an
uncertain environment, decision-makers concentrate on pertinent information and engage in
approaches that actively reduce uncertainty. According to Eysenck (2013), worry causes people to
search for threatening information with greater concentration. Exploring a vocational
environment to choose a career is a tough and uncertain procedure, especially in light of the
turbulent labor market. In this context, anxiety may be perceived favorably if it prompts decision-
makers to focus on potentially hazardous aspects of potential vocations. In addition to being a
pervasive and stable element of personality, anxiety appears integrally tied to the procedures
required to select a job. This may drive kids to focus on career research to reduce stress in future
school and CATA. The following research hypotheses are established based on prior discussion.

H4: The general career trait anxiety significantly moderates the relationship between career
exploration and career indecision.
HS5: The expected career anxiety significantly moderates the relationship between career
exploration and career indecision.

Research Framework Development

This study's major objective was to investigate the moderating effect of career trait
anxiety (CATA) on the connection between career exploration (CAE) and career indecision
(CI) (CAI). According to the research literature, a direct and indirect relationship exists
between CATA, CAE, and CAIL Theoretical and empirical evidence from the scientific
literature supports the notion that anxiety plays a central role in the association between
CAE and CAL In this study, CATA (general and expected career anxiety) was utilized as a
moderating variable, CAE was used as an exogenous variable, and CAI was used as an
endogenous variable, as predicted in Figure.1.

Career Career

¥

Exploration Indecisions

Career Trait
Anxiety

Figure.1: Conceptual Framework

Research Design

The researcher adopted a causal research design and quantitative methodology to
quantify the research variables and establish the causal relationship between the
independent variables. The researcher also conducts descriptive analysis to assess the
respondent's perception of all factors and the demographic profile of the sample
population's characteristics. In addition, the research was performed using a cross-
sectional design in which data were collected once, which was deemed adequate for the
survey instrument (Mann, 2003).
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Research Instrument and Data Collection Procedure

Research on career indecision (CAI) led to the adoption of a validated set of 22 items
(Degiovanni, Palix, & Pichon-Picard, 2005). The 22 items on the scale were retranslated into
English by a native speaker already knowledgeable about the topic. The career exploration
(CAE) was assessed with 24 items culled from the study of (Vignoli et al., 2005). In contrast,
the general career trait anxiety (GETA) consisted of seven components drawn from the study
(Bruchon-Schweitzer & Paulhan, 1993). It assesses "anxiety in general, independent of specific
contexts." Expected career anxiety (EXCA) was evaluated using seven questions derived from
the research (Vignoli & Mallet, 2012). The majority of these items were graded using a five-
point Likert scale. The study population consisted of higher education students from all
private university departments, with the individual as the unit of analysis. In this context, the
survey instrument was distributed to higher education students attending public universities
in Iraq using a convenient sample strategy. Self-administered questionnaires were provided
to 500 higher education students. 350 surveys were returned, which constitutes a respectable
response rate. The 150 questionnaires were not returned because most students were
preoccupied, and some could not fill out the questionnaire correctly; several items were
missing data. Therefore, this was considered a non-response.

Research Findings

The study's findings consist of two perspectives, descriptive and inferential, which are
discussed below.

Descriptive Statistics

Table 3 shows the mean and standard deviation for each of the study's important
variables, including "career indecision (CAI), career exploration (CAE), general career trait
anxiety (GECTA), and expected career anxiety (EXCA)." The mean and standard deviation
of CAI is (M=4.210, SD=0.675), CAE mean and the standard deviation is (M=4.410,
SD=0.612), GETCA mean and the standard deviation is (M=4.240, SD=0.734), and expected
career anxiety mean, and the standard deviation is (M=4.237, SD=0.851). The mean values
of all constructs reveal that all respondents provide responses that are above average. The
descriptive values are predicted in the following Table.1 below.

Table 1
Descriptive Statistics
Mean Standard Deviation
Career indecision (CAI) 4210 0.675
Career exploration (CAE) 4410 0.612
General career trait anxiety (GECTA) 4.240 0.734
Expected career anxiety (EXCA) 4.237 0.851

Acronyms: CAl-career indecision; CAE-career exploration; EXCA-expected career anxiety;
GETCA-general trait career anxiety.

Inferential Statistics

In PLS-SEM analysis, the reliability and validity of the instruments and each component
of the construct needed to be evaluated. The following Table offers outer loadings,
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Cronbach's alpha, composite reliability, and extracted average variance for this purpose.
Here, outer loading describes how each factor accounts for the variation of the variable.
According to (Hair et al., 2017), factor loading must be greater than 0.70 for inclusion in the
model. However, Mostafa, Mostafa, and Ismail (2021) and (Hair, Ringle, & Sarstedt, 2012)
suggest that a factor should not be excluded from the model if it is rare and important
unless it is greater than 0.50. Similarly, Table 1 displays the outer loadings of the research;
each factor has a value greater than 0.70. Cronbach's alpha and composite reliability have
also been used to determine the instrument's reliability. According to the research and
practices of (Hair et al., 2012), Cronbach's alpha value should not be less than 0.70, and the
same holds for composite reliability, which is synonymous with Cronbach's alpha.
Moreover, Cronbach's alpha and Composite reliability values are less than 0.7,
indicating that the instruments utilized in the study are dependable ways of repeatedly
providing the same results. Moreover, the average variance extracted (AVE) has been
used to assess the validity or convergent validity, which requires the constructs to be
measured for what they were designed to measure, which means that if two of the
constructs are theoretically related, then they should also be related (Alarcén, Sanchez,
& De Olavide, 2015). Ghadi et al. (2012) conclude that instruments with an AVE larger
than 0.5 are valid and adhere to convergent validity. Consequently, it has been found
that the tools utilized in the paper are valid and dependable. The projected convergent
validity results are shown in Table.2 below.

Table.2
Convergent Validity

Factor

Coding's Alpha 1 . CR AVE
oadings
Career Indecision CAI 0.818 0.838 0.664

CAIl 0.826
CAI2 0.863
CAI3 0.896
CAIl4 0.886
CAI5 0.82
CAI6 0.862
CAI7 0.826

CA8 0.866
CAI9 0.881
CA10 0.863
CAIl1 0.864
CAI12 0.863
CAI13 0.886
CAIl14 0.829
CAI15 0.882
CAIl6 0.893
CAI17 0.869
CAI18 0.863
CAI19 0.862
CAI20 0.823
CAI21 0.828

CAI22 0.828
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. Factor
Coding's Alpha loadings CR AVE
Career Exploration CAE 0.810 0.816 0.886
CAE1 0.898
CAE2 0.686
CAE3 0.838
CAE4 0.826
CAE5 0.906
CAE6 0.628
CAE7 0.896
CAES8 0.826
CAE9 0.822
CAE10 0.923
CAE11 0.829
CAE12 0.906
CAE13 0.816
CAE14 0.832
CAE15 0.886
CAEl6 0.919
CAE17 0.836
CAE18 0.862
CAI19 0.832
Expected career anxiety EXCA 0.831 0.836 0.696
EXCA1 0.886
EXCA2 0.839
EXCA3 0.869
EXCA4 0.83
EXCA5 0.868
EXCA6 0.866
GETCA 0.831 0.836 0.688
General trait career anxiety GETCA1 0.886
GETCA2 0.862
GETCA3 0.682
GETCA4 0.880
GETCA5 0.812
GETCA6 0.889
GETCA7 0.890

Acronyms: CAl-career indecision; CAE-career exploration; EXCA-expected career anxiety;
GETCA-general trait career anxiety.

In addition, while referring to the instruments' discriminant validity, the instrument's
distinctiveness in measurement is meant. The essential principle of discriminant validity is
that two unconnected constructs are unrelated. It implies that two instruments that
measure two different concepts that are theoretically distinct should not be connected. It
also implies that each instrument should measure a particular notion (Ab Hamid, Sami, &
Sidek, 2017). To establish discriminant validity, the Heterotrait-Monotrait ratio (HTMT)
has been utilized, and according to Henseler, Ringle, and Sarstedt (2015), the HIMT ratio
must be less than 0.90 for discriminant validity to be considered.
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In contrast, the HTMT ratio for all constructs is smaller than 0.9, indicating discriminant
validity. In the following Table.3, all of the values are predicted.

Table.3
Discriminant validity
Constructs CAI CAE EXCA GETCA
CAI
CAE 0.164
EXCA 0.362 0.443
GETCA 0.194 0.064 0.449

Acronyms: CAl-career indecision; CAE-career exploration; EXCA-expected career anxiety;
GETCA-general trait career anxiety.

In addition to the measurement model, the coefficient of determination has also
been referred to as R squared to describe the extent to which independent variables
explain regress. The R-Square of the simple PLS model for endogenous variables is
0.354, indicating that exogenous variables may explain 35.4% of them. However, the
variance that could not be accounted for remains the model's residual and can only be
explained by additional variables. Additionally, regression results indicate that career
exploration (CAE) has a negatively and statistically significant effect on career
indecision (CAI). This effect demonstrates that as the CAE of the students is increased,
so is the CAI because it is suggested in the literature that key professional judgments
are approaching in CAE, which is typically viewed as a prominent activity that reduces
the importance of unimportant career decisions (Harren, 1979; Super, 1957).
Alternatively, general career anxiety (GETCA) positively and significantly affects the
CAI, which also supports the hypothesized concept. Consistent with previous studies
on this relationship, the present study discovered a positive, considerable link between
GETCA and adolescent CAI (Campagna & Curtis, 2007). The expected career anxiety
(EXCA) has a positive and statistically significant effect on CAE, supporting the stated
premise that as EXCA increases, so does CAIL The limited earlier study on anxiety and
job indecision indicated that career anxiety was connected with ambiguity over one's
career choice or concern over being uncertain (Fuqua & Hartman, 1983). The findings
support the previous study that investigated just career-related anxiety. These results
indicate a correlation between a high degree of anxiety and a high level of CAI,
regardless of whether anxiety is seen as a stable personality trait or an emotion
connected with the professional development process (Saka et al., 2008). Consequently,
these two types of worry may be brought on by CAI (Coon, 2008).

The findings indicate that overall career trait anxiety moderated the link between
career exploration (CAE) and career indecision (CAI) (CATA). The results reveal that
the GECTA regulated the link between CAE and CAI favorably and substantially,
which confirms the proposed hypothesis. The expected career anxiety moderates the
link between CAE and CAI in a favorable and significant way, supporting the
hypothesized hypothesis. Blustein et al. (1995) discuss in the existing research, joining
a new employment environment and exploring strange regions and work
environments can generate anxiety. This fear will likely diminish the attention
provided to career decision-making tasks since it tends to increase attentional focus on
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their CAE. This procedure will assist the individual in acquiring the knowledge and
skills necessary for making professional decisions (Fuqua et al., 1987). Significant
obstacles in choosing a career may increase adolescent anxiety, motivating them to
study their career environment more frequently to fill in knowledge gaps (Brown et
al.,, 2012). Therefore, career trait anxiety is a crucial moderator that could assist
students in exploring their career options and making the correct decisions. The
projected outcomes are displayed in Table.4 and Figures.2 and 3 below.

Table.4
Direct and Indirect effect results
Original Sample Star.ld;%rd T Statistics P Values Conclusion
Sample Mean Deviation
CAE -> CAI 0.701 0.704 0.02 34.941 0.000  Supported
EXCA -> CAI 0.377 0.374 0.014 27.324 0.000  Supported
GETCA -> CAI 0.067 0.068 0.014 4.681 0.000 Supported
CAE*EXCA -> CAI 0.702 0.703 0.02 36.28 0.000  Supported
CAE*GETCA -> CAI 0.375 0.374 0.014 27.063 0.000  Supported

Acronyms: CAl-career indecision; CAE-career exploration; EXCA-expected career anxiety;
GETCA-general trait career anxiety.
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Figure.3: Moderating effect Model
Implications

The current study reveals that the relationship between CAE and CAI, as well as the
mediated variable fear of failure and adolescents' general trait anxiety, remains to be
evaluated. According to Blustein (2013) research, the primary causes of concern are the
work environment, the exploration of unskilled locals, and the introduction to a new
operational setting. The amount of anxiety was reduced by increasing emphasis on the job
environment and on oneself. Therefore, it is vital to focus on professional choice-making.
According to Hartman and Fuqua (1983), this procedure eschews applying skills and
knowledge in professional decision-making.

On the other hand, the obstacles faced in inclination and vacation may increase the
stress level (Brown et al., 2012); therefore, to cover the information gap, it aids adolescents
in exploring their occupations more quickly. Contradictions relate to the individual's
personality, connection, and identity (Lam & Santos, 2018). Teenagers could attend therapy
sessions to resolve their problems. Using their interpersonal skills, counselors could assist
adolescents in coping with the risk of uncertainty, allowing them to feel more supported
by their peers.
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In earlier studies, the significance of emotion regulation in career development and
anxiety is highlighted (Braunstein-Bercovitz et al., 2012). Counseling may be utilized for
supportive relationships with peers, parents, young adults, and friends. This involves self-
care and stress management through relaxation techniques. According to research,
personal and emotional counseling has been shown to minimize unproductive emotions
and muddled thoughts (Rottinghaus, Jenkins, & Jantzer, 2009).

This element is extensive and less stable than trait anxiety, and psychiatric therapies
can alter the responsiveness of a career to trait anxiety. The treatment comprises cognitive-
behavioral therapy. These techniques are effective in career counseling to eliminate
decision-making anxiety issues (Daniels et al., 2009). According to studies Daniels et al.
(2011); Luzzo, James, and Luna (1996), attribution Retraining-based therapies could lower
anxiety by employing self-helping attribution, self-defeating attribution, and adaptive
attribution techniques, as well as restructuring beliefs.

Future Directions

This study uncovered numerous shortcomings despite a comprehensive examination
of CAE, career trait anxiety, and job indecision. Because the data were acquired from a
single source, it is impossible to determine the causal relationships between professional
curiosity, adolescent fear, and CAIL There is a need for more longitudinal data collection.
Longitudinal research will aid in exploring the adolescent CAE concept for professional
choices. For future research, there is a need to examine how adolescents utilize this
information for career development. The study's limited sample size has been obtained.
For future research, it is possible to collect data on both males and females from
populations of the same size. Future research should examine the job search process in
detail and determine how anxious adolescents are deciding on a career to handle this
information. This study's scope may be limited by the small sample size and young age of
the participants. In future studies designed to establish the validity of these findings, larger
samples of teenagers (both boys and girls) and emerging adults should be employed. The
study was conducted on private sector universities of Iraq, whose environment differs from
that of public sector universities; therefore, future research on public sector universities
could be conducted to determine the variation in outcomes.
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